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The trouble with referees is that they just doaltc
which side wins.~tom Canterbury



AGENDA

- ]

4:30

End of Group Meeting — Area Meetings Conducted at this time

Time Topic Purpose Lead
10:00 | Welcome Welcome Assessors, Assignors, and Instructors grﬂlzrman-
1015 State of the Referee Present analysis of State Referee Program Chairman/
' Frcgram componentsto the members SRA
State of the
10:45 Assessment Program Pravide insights, updates and guidanceto assessors | SDA
11:15 Assessor, Assignor, Present a modelfor a holistic process of referse Assignor
' Instructor Process development Liaison
11:45 g:a;:r::nthe Instruction Provide insights, updates and guidanceto assessors | SDI
12:15 | Lunch — Awards (2009 Assessor of the Year, 2000 Instructor of the Year, Service Awards)
T . Information forall attendees to pass onto any .
1:00 Adjudication Referee referee involved in a Referee Assault or Abuse Ellci:r!:tecwski
Support Program incident
. Revigw of the results and feedback of the annual - ,
1:30 Online Assessor .| requirementthatthe SRC administered enlinefor the Chairman/
Instructor Test Analysis | .y 5Dl
firsttime
. SRC Vision of the future (Referee Development
2:00 SRA Address Feedback, Mentaring, Focus on Grade &) SRA
9-30 2010 Planning Calendar | Highlights ofthe 2010 Instruction, Assessment and Chairman/
' Review Assigning Frograms SRA
. . . it AL Chairman/
3:00 | Summary of Day Open Discussion with Audience SRA
3:30 -




State Referee Program

Update to Assessors, Assignors and Instructors

Pat Delaney
Chairman, State Referee Committee

January 16, 2010

Fredericksburg, Virginia
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State Staft

Referee Registrar: Tom Frank
State Match Assignor: Mark Turner
Assignor Liaison Mark Turner
Office Manager: Carol Shaeffer

Accountant: Sherry Karlson




2010 Calendar Highlights




Metro DC & VA Registrations

Average Referee growth rate of 5.18% per year




Metro DC & VA Referees by Grade

Only 3.88% of Referees are Senior Referees




Metro DC & VA Program Analysis
(National Referees)

ACTIVE

®Andy Chapin
#Jim Conlee

% Bill Dittmar
%Moo Hackett
% Steve Taylor
% Mike Andrews
% Jeff Davis

% Shawn Fitch

% Kal Goodrich

@ Mark Gorak
®Shaun Papperman
%Jim Sadowski
“#John Schmitz
%Dan Stead

% Robert Velbis

EMERITUS

#Paul Best

% Chip Boatwright
#Pat Delaney
#Doug Engstrom
®Ascencion Gomez
% Scott Johnson
®Allan Lo

®Chris Mulholland
®Todd Perry
®Morteza Sajadian
% (George Vergara
®Chuck Watts




Metro DC & VA Program Analysis
(National Instructors/Assessors)

Active

%Dan Heldman
% Allan Lo
% Arn Manella
Paul Rapalski
Klaus Staefe
Don Torrenti
#(George Vergara

Emeritus
% Martin Hooker




Metro DC & VA Program Analysis
(Referees & Assessors)

@ Average Referee
growth rate of
4.89% per year

% Ratio of Senior
Referees to
Assessors has been
steadyat4to 1l

@ Growing gap
necessitates strategy
for referee
development with
so many Grade 8
and below

Upgrade

Feedback

Program



Metro DC & VA Program Analysis
(Referees & Instructors)

% Increase number of
referees increases
the demand for

@ Clinics
@ Locations
@ Instructor Time
% Increase number of
referees necessitates
@ Creative
Instruction
% Feedback
Program



Metro DC & VA Program Analysis
(Referees and Assignors)

# Increase number of
referees necessitates
# Communications
and cooperation
among assignors
# Communications
with Assessors
and Instructors
# Feedback
Program



2010 SRC Objectives/Goals

@ <A@ <A <l

Meet budget targets
Publish SRC Meeting “NOTES” prior to quarterly magtAcceptance Vote

Leverage technology opportunities for communicatiand instruction (Facebook,
Twitter, Online Tests)

Internal review/survey of MDCVASRP effectiveness
Continue to support VYSA State Cup Competition/MC&A/Neptune Classic
Publish a “Guide to Establishing Referee Academiesall tournaments in Virginia

Establish a Committee that will have in place bx&msaber 2010 a plan for a State wide
100% referee feedback program

# Questions to address
. What is the program focus
Who will manage the program
Who will have access to feedback data
How much will it cost
How can we leverage technologies
How much do we integrate VYSA and MDCVSA
Others . ..




The Referee Development Team

After a terrible car accident, a referee, an assasstructor and an assignor go to
Heaven for orientation. They are all asked the squastion,

"When your friends and family are gathered to sagdipye, what would you like
to hear them say about you?"

The Assignor immediately responds, "l would likenear them say that | was one
of the great Assignors of my time, helped referaad, was a great family person.”

The Assessor/Instructor says, "I would like to hibat | was a wonderful spouse
and teacher of the Laws of the game who made a dhifgeence in the young
referees of tomorrow."

The Referee thinks for a moment, and then repliegjess I'd like to hear them
say, 'Look, he's moving!™




Open Discussion

T4k 10 o ma ou Do!




