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Attendance Breakout of Referee Development Program Roles

F1 Asessor ¥ Instructor
¥ Assighor Il Asessor & Instructor
B Instructor & Assignor L1 Asessor, Instructor & Assignor

W Asessor, Instructor & Administrator
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M Excellent MVeryGood M Good MFair MPoor

Herb Silva's overall presentation effectiveness was

During class, the amount of assessor, instructor or
assignor involvement was

The number and quality of examples used inthe
presentation were

The pace of the material presented was generally

Herb Silva's ability to explain the changes to the
assessment program was
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m Strongly Agree H Agree M Neutral M Disagree M Strongly Disagree

0 5 10 15 20 25 30

35

The overall meeting and content was well prepared and executed

The agenda and content were well defined

Herb Silva and the S5tate Referee Committee members
adequately answered questions during meeting

The level of the material presented to me met my expectations

The content of the material presented was appropriate for the
my level of assessing, assigning or instruction

The example forms, assessment web pages and discussions were
effective and will allow me understand and apply US Soccer's
intent as an assessor, instructor or assignor

The videos and discussions helped me to understand what is
expected of the referees | assess, assign or instruct

The State Director of Instruction's presentation provided enough
information and resources
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How do you usually feel about coming to the Assessor, Assignor After this Assessor, Assignor, and Instructor meeting, how did you feel
and Instructor meeting? about coming to the meeting?

M Very Negative M Negative W Indifferent M Positive M Very Positive

M Very Negative M Negative i Indifferent M Positive i Very Positive
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31, 53% 21, 36%
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